Peer Response Group Guidelines

Research shows that conversation with other writers is an important part of the writing process.  Professional writers talk to editors, professors talk to colleagues, “A” students seek out peer writing assistants, and peer writing assistants test their drafts on each other. It is a way to get fresh “eyes” on draft. It is a way to work toward excellence. 

Peer Response Groups are one way to have this important conversation, and they can be very helpful and effective, or awful.  Good response groups happen when the participants are self-aware of how they function in groups, understand the importance of praise, and focus on content, not editing for correctness at the sentence-level.  There is a difference between Peer Response Group time and Editing sessions.  Peer Response Groups are not meant to focus on error, but rather are opportunities for writers to test-drive their drafts on readers to see where the writing is working, and also to discover where there is room to clarify, explain, develop, or change the writing to make it more reader-friendly.

It is very common for writers to at first be anxious about sharing writing.  Writing is very personal, so we are of course hesitant about opening ourselves up to feedback.  So this is where the guidelines and protocols can help.  It is important to follow the guidelines and protocols so that this activity can be helpful and encouraging.
Self-Reflection Before Peer Response Group Work:

Learning to work successfully in groups will be important to your learning at EOU, and is often key to success in the workplace.  Consider these questions below as you reflect on group experiences:

As you look at the scale below, where would you place yourself?  (You will not be required to share this information with the class.)  

· Were you a leader, a peacemaker, very quiet, dominating, mischief making? 

· Did your participation contribute to the group or hold it back?  

· How did your temperament/personality affect your participation?  

Dominant Talker……………...................Silent

Prepared…………………………………Slacker

Controlling………………………………Passive

Listener…………………………………..Distracted 

Responsible………………………………Mischief maker

· Reflect on your self-description. 

· Since group work will be a large part of your learning at EOU, what adjustments might you need to make in future groups to make them more successful?  
Some General Guidelines:

· Arrive on time with copies of you draft ready to hand out to your group. Do not wait until just before class to make copies. 
· Arrange your group around a table so that your voices are going to the center. I find a group of 3 is best for a 50-minute class.

· Introduce yourselves—names, where from, your favorite pastime, etc.

· If the professor has provided a rubric for the assignment, reread it and watch for key features in the draft.

· Do not apologize for your draft. It’s a draft—a work in progress.

· Do not rush when you read.  Read slowly.

· Listeners should make notes on the copy of the draft.  Use +, -, ? symbols in the margins to signal places to praise (+), places where you see a need for some clarification or development (-), and places where you have questions(?).

· Remember to praise—not general praise (It’s good.) but specific, concrete praise (I like how you use that comparison in the second paragraph.)

· The writer should also read with a pencil in hand, correcting, adding notes to self, underlining places he/she has trouble reading, etc.

· Take turns responding to the writer.  Someone volunteer to go first and then proceed clockwise.  

· Each responder should take some good time to respond.  Then move on.  Do not let your conversation wander.

· Watch the time.  Divide it up so there is time for each writer, designating a time keeper.  Allow for silences while you think and process.

· Responders should not tell the writer what to do.  The reader’s first task is to let the writer know about their reading experience.  You may make suggestions, but that’s what they are—suggestions.

· Try not to get defensive about your draft.  These are just words on a page—working or not working for the reader.  What may seem clear to you might not be clear to others. Take notes and think more about it later if you aren’t sure you agree.

· Do not serve as editors unless it is a designated editing day.  Focus on the global issues of content—focus, development, and organization—not on local sentence-level errors.  It’s a draft!  This is not time for editing for correctness.  These are mid-writing drafts, and the focus should be on content, not errors.  We all make mistakes when we draft.  Who cares?  The editing stage should come after focusing on what we have to say.  Also keep in mind that some people with very high IQs and some very famous writers are lousy spellers.  Who cares?  It’s a draft!

· Remember that working in Peer Response Groups is a skill.  It takes practice.  One gets better over time.
Sharing Writing Beginning with Concrete Praise

1) Take turns reading your drafts aloud to each other.  While the writer is reading, the listeners, with a pen or pencil in hand, should write down, star, or underline key words, phrases, images, or stories that they like in the piece.  Writers also should read with a pencil in hand, marking things they notice while reading. 

2)  When the writer has finished reading, first share what you like about the paper (+).  Good praise is specific and concrete, not vague and general.  Don’t just say, “It was good.”  Instead focus on specifics:

I like the word…

I like the phrase..

I like the image..

I like how you..

I like when you..

Then proceed to share with the writer where you need clarification or explanation because you were confused (-), or where you have questions (?).

