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The PCSW does not support the establishment of Greek Fraternities or a Kappa Sigma chapter at EOU. The PCSW focuses on the status of women at Eastern and the question might arise as to why this women-centered organization is taking such a strong position against an organization founded, organized, and enjoyed by men.  The connection is one that illustrates the intersections of women and men on campus (both socially and academically) and the PCSW believes it has some insights to share in this regard.  

Some of us participated in meetings and public forums on campus related to the possible recognition of this fraternity by EOU.  While the students assured us of their desire to counter historical trends in fraternities, we remain unconvinced that the proposed fraternity can escape the following problems:

1. Fraternities develop around cultural norms that promote attitudes and beliefs about women that are misogynistic and can lead to cultures that promote the sexual objectification of women.  These misogynistic cultures can lead to rape- prone environments where women (particularly first year college students) can become victims of sexual violence.  

2. Closely related to the threat of sexual violence is drug and alcohol abuse.  The research is well settled that alcohol abuse is a major contributor to campus violence (particularly sexual violence). We understand that this fraternity has pledged to be "dry" for two years.  This does not allay fears that after the two-year moratorium, alcohol abuse would become normalized in fraternity culture.  In fact, this is the norm nationally. Some of the concerns in this area revolve around the use of the "date-rape drug" (rohypnol) along with other illegal substances, as well as the procurement of alcohol for minors.

3. Hazing is also a concern and we know that drugs and alcohol are often used as part of these secret (and often dangerous) rituals. Women students can become involved in these hazing games as well. They can become the targets e.g. asking the "ugliest" girl to the party, part of humiliating sexual displays of nudity in front of women, and stealing property from women's spaces, etc.  Again, the students proposing the fraternity insist that this would not be part of their culture, but we have no assurance that future student members would have the same commitment.
4. The three concerns above have caused the National Insurance Association to list the Greek system as sixth on its list of worst risks—the number five position—toxic waste dumps (Ban of Brothers, January 9, 2005, By BENOIT DENIZET-LEWIS).   This becomes an important risk-management issue, especially at a resource-poor  institution like Eastern, and any decision should recognize the potential professional risks due to litigation resulting from the Greek system. 

5.  As an institution organized around dominant forms of masculinity, fraternities have a very poor reputation for inclusiveness with respect to sexual orientation. Homophobia is a frequent problem with these male identified secret communities.  Harm can come to students in the LGBTQ community as these students, already isolated and stigmatized at Eastern (given our religiously, socially, and politically conservative student body) could be further marginalized.                                              

6. Although the current student group indicates that it welcomes non-traditional students, elitism with respect to age will likely flourish at Eastern under the Greek system.  It is well settled that fraternities (and sororities) seek members who look like them and share their social interests. Non-traditional students do not fit on either count. Currently we have a large proportion of non-traditional students who seek to find a space in our academic community, these students are often parents of small children who work to support themselves and pay for their education.  The Greek system will be just another way this segment of the student body will be marginalized.  

7. The potential for racism is also rife with the inclusion of the Greek system for similar reasons as stated above.  We have a number of students of color who struggle to find community in an overwhelmingly white dominated environment.  These students (like our non-traditional students) will likely be overlooked during pledge time as not "fitting the look" or having the "correct style" for one Greek organization or another—this too is well settled in the research.  In addition, students of color may well not seek to become part of an organization that has strong roots in racism. Many examples exist regarding how the Greek system supported segregation during the civil right's movement, and these institutions have not been at the forefront in separating themselves from this racist past.  In fact, recently the Governor of Washington was exposed for her membership in a sorority that opposed segregation.  Eastern can do better than to recognize an institution founded on principles of inequality. 

This brings us to a second set of concerns; these are exemplified by the way the Greek system has attempted to deal with a philosophy, created in a historic period that reflected a sexist, white supremacist, upper class approach to university social and academic life.  In other words, the way the Greek system managed to appear to embrace diversity was to establish separate organizations for the "others" (homosexuals, blacks, Hispanics, etc) and a whole separate system for women—sororities. In the Greek system, embracing diversity means creating institutionalizes segregation.  Our concerns in this regard are as follows:

1. It is common knowledge that at least one African American orientated and at least one sorority is watching the Kappa Sigma colonization process with great interest.  Their intent seems to be to move a chapter forward if the Kappa Sigmas are successful.  If they are, we can certainly look forward to a campus community that reflects a "stick to your own kind" mentality.  With our small student body, the proliferation of separate groups is the opposite of what we should be promoting, and is not how the PCSW envisions diversity at Eastern developing into the 21st Century.  In fact, at a time when other leaders in higher education across the country are eliminating the Greek system from their campuses and stating that the Greek system is "fundamentally broken," the PCSW is left pondering why Eastern is even considering this step backward (Ban of Brothers, January 9, 2005, By BENOIT DENIZET-LEWIS).
2. While the PCSW welcomes and encourages the creation of intellectual and social space for all students, we believe that this can be achieved without the Greek system. The stated goal of the petitioning students—that they seek to have a national brotherhood available to them for networking and career building—reminds us of our responsibility to help students find more ways to become integrated into academic and work-related associations.  We should address this stated need for connection and networking, but not by validating  a system whose disadvantages far outweigh these benefits sought by  students.

3. Sororities pose a particular problem for establishing women as leaders, an area of particular concern to the PCSW.  In addition, sororities were originally developed as a way to ensure that upper class college women met the right kind of men for potential marriage partners (Since college can be an important “class leveler,” parents were often concerned about their daughters “marrying down” ). 

Today, these organizations have become very slick at the "PR campaign that asserts the value of sororities for developing women’s leadership, but there is a point where the rhetoric ends and the experience must be assessed for what it means on a day-to-day level.  Unfortunately, there is not always consistency between the two.

Although the sorority system is independent and separate from the fraternity system, the role that fraternities play in sorority life is not a small one. The real power often lies in the hands of men as they define which sorority houses consist of "good" pretty girls who like to "party" and which do not.  For example, to achieve a weekend filled with mixers, sorority women must meet standards of attractiveness and "fun" which are defined entirely by fraternity men. A sorority can garner praise from their national board, develop the close bonds of sisterhood, and do great work for the community, but unless it is able to attract new members, it will die. In order to attract new members, to earn the "good" label, sororities must be accepted by the other half of the Greek system. The need for relationships with fraternities and their emphasis on female appearance often makes it very difficult to value the more substantive aspects of sorority women and their activities. These general sorority stereotypes combine to create an atmosphere that is often hostile to women and feminism. (Developed from http://www.the-declaration.com/1999/12_02/features/sorority.shtml).  It is striking to us that the women who are seeking to start a sorority at EOU have had little interest in issues of gender equality on campus.  

Given these concerns, the PCSW recommends the following:

1. That EOU not give university recognition to the Kappa Sigma Fraternity.

2. If EOU does decide to recognize the fraternity, that this recognition place very stringent requirements on the activities of the fraternity such as:

a) an absolute non-alcohol policy.  It is not acceptable to have a commitment for two years.  If the fraternity cannot succeed in recruiting members as a “dry” fraternity, it should not be recognized by EOU anyway.  The correlation between alcohol abuse, sexual assault, and other dangerous and inappropriate actions by fraternity members is too strong to disregard.

b) a strong education program on preventing sexual assault. The student organizers have agreed to some training, but we would want to see something in their by-laws about a substantial requirement for education on issues of violence towards women (such as requirement of members to take a gender studies class, or a comparable in-depth non-credit experience dealing with gender and violence issues). We can certainly demand that a fraternity “walk the talk” by a foundational commitment to serve as mentors and models regarding issues of sexual assault. If they believe they can “buck the trends” of 100 years of fraternity history in the United States, they will need to make such a commitment.  We should expect nothing less from them.

c) evidence in their by-laws addressing the points we have made above regarding inclusiveness regarding race, social class, age, and sexual orientation.  It is one thing to start out as “open” to men of various backgrounds, but we are unconvinced that a small chapter in eastern Oregon can succeed on good will when the national evidence suggests otherwise.  If they are unable to recruit members to an organization with a foundational commitment to diversity, we should not recognize them.
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