President’s Commission on the Status of Women Meeting

October 8, 2004

PRESENT: Tempie Bartell, Steve Wadner, Erin Wolford, Rosemary Powers, Anna Cavinato, Tonia St. Germain
CALL TO ORDER:  Co-chair, Dr. Anna Cavinato called the meeting to order at 3:00 pm.

Review of Committee Membership  
The Commission reviewed its current membership and discussed additional members that could be recommended for appointment.  The general consensus was to go back to the original structure of the committee as last year the Committee did not operate very efficiently due to the large number of members.  Gary Moses has resigned while several other members have left the institution.  The current membership includes:

 - Erin Wolford, Steve Wadner, Jill Gibian, Rosemary Powers (1 year left)

 - LeeAnn McNerney, Tempie Bartell, Rob Cashell (2 year left)

 - Anna Cavinato is currently replacing April Curtis.

Several suggestions were made in regards to new Commission members, including Mary Brock, Travis Paulson and Les Basinger as classified staff, Tonia St. Germain as faculty and Cierra Thomas as student representative.  Anna Cavinato will contact Mary Brock first to see whether she would be interested.  She will also check with April Curtis to see whether April wants to return after her sabbatical leave.  Once she’ll find out, she will forward the recommendations to President Fatemi who will appoint the new members.

Sexual Assault Task Force liaison

Anna reported that over the summer the University received an invitation to join the Attorney General’s Sexual Assault Task Force.  Marianne Weaver from the Counseling Center has been appointed to the position.  In addition President Fatemi agreed that EOU will be one of the sponsors of Oregon’s first conference on Addressing Sexual Violence on Campus which will be held April 11-13, 2205.  EOU will contribute $1,000. 

Review of 03-04 report and Gols/Issues for Current Academic Year.

Over the summer, Rosemary Powers, Tempie Bartell, and Anna Cavinato met to discuss what issues from the previous academic year need follow up and potentials goals and issues for the current academic year.

Follow up issues include reviewing the Student Conduct Code and the Sexual Assault Policy, obtaining an update from Rob Cashell in regards to the scholarship distribution, and the Cleary Act.

The first goal of the Commission will be to stabilize the Women’s Research & Resource Center.  Currently the Center is very active with three work-study students and at least ten volunteers.

The discussion focused on strategies to make the Center independent of PCSW.  One suggestion was to grow the Center into a Rural Development Institute that would research the status of women in Eastern Oregon.  Another model could be to locate the Center under Students Affairs and have their research arm under an academic program such as Gender Studies.  Funding could come for 2/3 by Academic Affairs and 1/3 by external grants.   Steve Wadner suggested that we need to clarify what the long term goals for the Center are before we can finalize a sustainable model.

The second goal will be to conduct a gender audit, possibly at both qualitative and quantitative level.  One initial step in this direction may be to organize mini retreats for each classified staff, administrative faculty and teaching faculty.  The mini retreat would provide a qualitative forum for women to openly talk about their working conditions or any other issue that needs to be brought to the attention of the Commission and eventually the administration.  The separate mini retreats would be followed by a common forum.  This idea needs to be further discussed in terms of what time of the year would be most convenient and what types of activities would be conducted.  A quantitative assessment of women conditions on campus would require help from University Research in order to compare salaries, recruitment and retention rates, athletic scholarship comparison, tenure and promotion decisions, university service involvement, etc.

The third goal will be to push the administration to increase funding towards the Gender Studies program.  One possible strategy may be to promote a diversity requirement (which is already in place in several of the OUS institutions) as part of the General Education program.  One good selling point to President Fatemi can be that such requirement would make our students more competitive in a global economy.

Other business

The Commission discussed the best time to meet.  It was tentatively decided that the second Thursday of each month may be best.  The Commission will verify this decision once all members will be in place.

Adjournment

Co-chair Cavinato adjourned the meeting at 5:00PM.

