Application for Employment          
EASTERN OREGON UNIVERSITY                                

Temporary  (     Resource Hourly  (

  ONE UNIVERSITY BLVD.









   LA GRANDE, OR 97850


Position(s) applied for _______________________________________ Date of application ____/____/____

Name:________________________________________________________________________

Address:______________________________City_____________State_______Zip__________

Home Phone: ____________________ Cell Phone:_________________ Email Address:_______________

Date available for work ______________________ What is your desired salary range? $_______________

AVAILABILITY – CHECK ALL THAT APPLY          Full Time        Part Time

Are you able to meet the attendance requirements of the position?…………………………………[ ] yes [ ] no

Have you ever been employed here before? [ ] yes [ ] no If yes, give dates and positions________________

Are you legally eligible for employment in this country?………………………………………………..[ ] yes [ ] no

Have you ever pled “guilty” or “no contest” to, or been convicted of a crime?……………………….[ ] yes [ ] no

If yes, please provide date(s) and details______________________________________________________

Answering “yes” to these questions does not constitute an automatic bar to employment. Factors such as state of the offense, seriousness and nature of the violation, rehabilitation and position applied for will be taken into account.

Driver’s license number if driving is an essential job function________________ State__________________

EMPLOYMENT HISTORY

       List your last four employers starting with the most recent
	From:


	To:
	Employer:

	Job Title:


	Address:

	Supervisor & Title:


	Summarize the nature of work performed and job responsibilities:



	May we contact for reference?


	

	Reason for leaving:
	Hourly Rate/Salary

Start: $            Per          Final: $            Per          


	From:


	To:
	Employer:

	Job Title:


	Address:

	Supervisor & Title:


	Summarize the nature of work performed and job responsibilities:



	May we contact for reference?


	

	Reason for leaving:
	Hourly Rate/Salary

Start: $            Per          Final: $            Per          


	From:


	To:
	Employer:

	Job Title:


	Address:

	Supervisor & Title:


	Summarize the nature of work performed and job responsibilities:



	May we contact for reference?


	

	Reason for leaving:
	Hourly Rate/Salary

Start: $            Per          Final: $            Per          


Skills and Qualifications
Summarize any training, skills, licenses and/or certificates that may qualify you as being able to perform job related
functions in the position for which you are applying.

____________________________________________________________________________________________________________________________________________

Educational Background (if job related)
____________________________________________________________________________________________________________________________________________

References
__________________________________________________________________________________________________________________________________________________________________________________________________________________

Certification and signature:
I understand that any oral or written statement that is false, fraudulent or misleading that is contained in this

application or attached materials or made in the course of any related employment process, whether made by me or by other at my request, will result in rejection or my application, denial of employment or dismissal from Eastern Oregon University if discovered after employment, and/or prosecution for a crime. I further understand that I must prove that I am authorized to work in the United States if I am hired. I authorize Eastern Oregon University to verify the employment and education information provided on this application.

Signature_______________________________________________________Date___________________

Retain a copy of your application

Criminal History Verification
The purpose of the Criminal History Verification is to assist EOU to make an informed decision about candidate qualifications.  In assessing the pertinence of a convictions record, the agency will consider such factors as the nature of the crime, when and where it occurred, and the duties of the position for which the application is made.

Warning:  Falsely responding to any of the question listed below may constitute a basis for disqualification of your application or termination of your employment.

1. Have you ever been convicted of a misdemeanor or felony in the State of Oregon? 

    ( Yes        ( No

2. If convicted in Oregon what is the misdemeanor or felony of which you were convicted? 

3. Have you lived outside the State of Oregon any time during the five (5) years prior to today’s date? 

     ( Yes        ( No

4. Have you ever been convicted of a misdemeanor or felony in a jurisdiction other than Oregon? 

     ( Yes        ( No

5. If convicted in a jurisdiction other than Oregon, where did the conviction occur and what is the misdemeanor or felony of which you were convicted? 

Certification and signature:  

I understand that any oral or written statement that is false, fraudulent or misleading that is contained in this application or attached materials or made in the course of any related employment process, whether made by me or by other at my request, will result in rejection or my application, denial of employment or dismissal from Eastern Oregon University if discovered after employment, and/or prosecution for a crime.  I further understand that I must prove that I am authorized to work in the United States if I am hired.  I authorize Eastern Oregon University to verify the employment and education information provided on this application.

Signature_______________________________________________________Date___________
Retain a copy of your application 
AFFIRMATIVE ACTION DATA SHEET

Eastern Oregon University is required by law to maintain accurate applicant data.  We ask applicants to volunteer this information for the success of our Affirmative Action Program.  There is no penalty for not completing this form.

Name:


_________________________________________

Position applied for: 
_________________________________________

Department:

_________________________________________

U.S. Citizen:
( Yes

( No   If no, Visa type ____________________________

Birth Date: _________________________

VETERAN (IF APPLICABLE)


GENDER

(
Vietnam Era Veteran



(
Male





(
Disabled Veteran



(
Female

(
Other



Vietnam Era Veteran:  A person who: served on active duty for a period of more than 180 days, and was discharged or released there from with other than a dishonorable discharge, if any part of such active duty occurred: a) in the Republic of Vietnam between February 28, 1961 and May 7, 1975, or b) between August 5, 1964 and May 7, 1974 in all other cases; or was discharged or released from active duty for a service connected disability of any part of such active duty was performed:  a) in the Republic of Vietnam between February 28, 1961 and May 7, 1975, or b) between August 5, 1964 and May 7, 1974 in all other cases.

Disabled Veteran:  A veteran who is entitled to disability compensation under laws administered by the Veterans Administration for a disability, or a person who was discharged or released from active duty because of a service-connected disability.

Other Veteran:  A veteran who served on active duty during a war or in a campaign or expedition for which a campaign badge has been authorized.

DISABLING CONDITION:  A person with a disabling condition is one who 1) has a physical, sensory, or mental impairment which substantially limits one or more major life activities; 2) has a record of such an impairment; or 3) is regarded as having such an impairment.

(  Yes


(  No

ETHNIC BACKGROUND

(
Asian or Pacific Islander:  A person having origins in any of the original peoples of the Far East, Southeast Asia, the Indian Subcontinent, or the Pacific Islands.  This area includes, for example, China, Japan, Korea, the Philippine Islands and Samoa

(
American Indian/Alaskan Native:  A person having origins in any of the original peoples of North America, and maintaining cultural identification through tribal affiliation or community recognition.

(
Black/African American:  A person having origins in any of the Black racial groups of Africa, who is not of Hispanic origin.

(
Hispanic:  A person of Mexico, Puerto Rican, Cuban, Central or South American, or other Spanish Culture or origin, regardless of race.

(
Caucasian (not of Hispanic origin):  A person having origins in any of the original peoples of Europe, North Africa, or the Middle East.

Equal access to programs, services and employment is available to all persons. Those applicants requiring reasonable accommodation to the application and/or interview process should notify a representative of the Human Resources Department
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