Oregon State University
The new School of Education

 

Syllabus
READ 509: Reading Practicum (3 credits)

 

Course Description

The practicum is carried out in schools and/or districts and consists of candidates working directly with students, other faculty, administrators, and the school community to fulfill various roles of the reading specialist. Among the roles to be demonstrated during the practicum are: 1) teaching reading; 2) literacy testing; 3) developing curriculum for various groups of readers including ELL, struggling readers, average and gifted readers; 4) assessing and making recommendations for a school’s reading program; and 5) developing literacy-focused professional development sessions for faculty, administrators, instructional assistants, and parents.

 

Course Prerequisite

The practicum may not be taken until a candidate has completed a minimum of 12 credit hours of coursework in literacy. Typically, the practicum is the final capstone course of the reading endorsement course of study.

 

Instructor

The practicum instructor will be designated by the Dean of the new School of Education.

The instructor will be a regular faculty member with expertise in literacy education.
 

Course Objectives/Outcomes

Three crucial aspects of the reading specialist role are addressed in the practicum:

1. Expertise in assessing and instructing readers at all levels, particularly struggling readers.

2. Professional development experience in working with fellow teachers, instructional assistants, administrators, and parents.

3. Fulfillment of a variety of reading specialist roles, e.g. designing/assessing/implementing literacy programs, working with parents/community members, mentoring, action research, etc.

 

Course Assignments

Candidates will work with a faculty advisor to clarify and define the assigned field activities, to be completed for the 90-hour university-supervised literacy fieldwork requirement. Course assignments are school-based, practical assignments that allow the candidate to fulfill the roles and responsibilities of a reading specialist in a school or district. A practicum cannot be completed solely within a teacher’s own classroom; assignments must also include working with other faculty, instructional assistants, administrators, media specialists, personnel service faculty, parents, school

data, literacy tests and resources, etc.

 

 Assessment 

Learners submit a detailed, written report of the project(s) and project outcomes (including “lessons learned”) to the instructor. Assignments are graded based on an assessment of performance outcomes, learner reflections, and the extent to which the appropriate IRA standards have been met.  Candidates submit a self-assessment and reflection paper of their level of competence in the IRA standards as part of a portfolio (see attached). In some cases, learners will submit videotapes of classroom activities for evaluation.  Where the candidate has access to a reading specialist in district, a report of his/her work with the reading specialist is also included among the assessment documents. Final assessment will include a review of submitted materials followed by a face-to-face, phone/email, or video-conferencing discussion with the candidate.

 

Grading

Grading is on an A—F basis based on an assessment of the candidate’s performance outcomes. Candidates must receive a minimum grade of B- to be considered successful in the practicum.

 

Supervising the Practicum

In order to make the Reading Endorsement available to teachers statewide, the supervision model cannot require onsite supervision by university faculty. Supervision details will be decided between the instructor and the candidate, and will include two or more of the following:

 

· Site visit by university faculty 

· An approved site-based observer such as the principal or Title I administrator 

· A reading specialist in the school or district if one is available 

· A two-way video camera, such as a web-cam, and follow-up with conferencing 

· Video tape submitted by the student 

· Phone/email conferencing with the candidate 

 

And:

 

· Submission of a portfolio demonstrating student learning/competencies gained; may include reflection/synthesis papers 

· Submission of student logs showing activities, goals, competencies addressed, outcomes. 

 

 

ASSIGNMENTS

Practicum Portfolio

The practicum portfolio is assembled by the student and presented to the program advisor and should contain artifacts to support each of the four categories below:

 

Category A: Professional Development Component
 

The candidate 1) implements a needs assessment to determine the learning needs of teachers across the content areas  in the school or district  to determine professional development needs in the teaching of reading; 2) designs professional development plan for a series of workshops; and 3) organizes a group of 5 or more colleagues to deliver at least one of the workshops. 

 

OR
 

The candidate 1) implements a needs assessment to determine the learning needs of teachers across the content areas in the school or district to determine professional development needs in the teaching of reading; 2) acts as a consultant, working with one teacher or teachers in one content area to design in-service and a reading plan to assist in improving the teaching of reading; 3) works with the identified teacher or group of teachers to implement a strategic reading plan into a course or courses.

 

Category B: Collaborates with Colleagues
 

In collaboration with colleagues, the candidate 1) identifies a group of struggling readers, 2) diagnoses through evaluation and assessment the reading problem(s), 3) develops a plan of intervention or instruction, 4) implements the intervention or instruction, and 5) collects data on learning gains.

 

Category C:  Networking with Education Specialists

 

The candidate participates with other learning support staff (Title I, reading specialists, special education support, and administrators) to explore the district plan and policies for meeting the needs of student who are not meeting Reading Benchmarks. The candidate works to stablishing a collaborative relationship to learning support staff to do the following: 1) identify the district plan, 2) identify personnel, 3) and participate in meetings and activities coordinated and organized by district education specialists to plan activities or initiate conversations. The candidate will provide a summary report of these activities to serve as documentation.

 

Category D: Reflection on Learning Gains and Development of Personal Professional Plan
 

Candidate writes reflectively about experiences with the three categories above, aligning learning gains to the IRA Standards for Teachers of Reading. This is the culminating document that provides an overview of the portfolio contents. As closure, the candidate details a personal professional plan for future learning and development in the teaching of reading.

 

Grade Point Totals:

Category A Task…….25 points

Category B Task…….25

Category C Task…….25

Category D Task…….25

