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Request for New Course

Please Note:  The EPCC will consider new and existing course changes at any of its regularly scheduled meetings.  Documentation must be submitted at least one calendar week prior to EPCC discussion.

Form Instructions:

Please complete this form and forward as an electronic attachment to the appropriate persons for their Approval/Denial in the order indicated below.  Once approval is received from the School Dean make 3 copies of signed form and forward the original with copies to Kris Olson, Executive Assistant to the Provost.  Please note that form fields will expand to accommodate your needs.  

	Submitted by School of:  Arts and Sciences


	Date:  April 25, 2005

	Program Offering Course:
Anthropology/Sociology Program.  Taught by Rosemary Powers



	Proposed catalog description as it will appear in the catalog:

SOC 430:  Inequality and Diversity (5)

 An exploration of how categories of difference such as race, social class, gender, sexuality and ability are constructed within U.S. society and are reinforced as systems of inequality.  The course asks why inequality occurs, what kinds of consequences follow from unequal ranking within social systems, and whether and how these systems might be changed.  Prerequisite:  SOC 204, ANTH 101, or GEND 201.



	Course to be offered:

Fall   X        Winter           Spring          Summer


	Frequency of Course

Offering: bi-annual

	Why is this course needed?

We do not have a course that focuses explicitly on issues of race and social class.  Both of these themes are key areas of sociological research and theorizing.
	What enrollment may be reasonably anticipated:

Per term 

 Bi-Annually --25-30__
	What is the enrollment cap?

25

	Will this course be taught in-load?      Yes  X          No

If yes, explain.

This elective course would be offered alternate years as part of my fall schedule.  I offered this as a 410 course in Winter  2004.  Student response and need for more diversity offerings generally led me to request that it become a regular, predictable elective.  
	Will this course require additional FTE allocations?            Yes                   No X

If yes, explain.



	List other programs that are affected by this course:

--Gender Studies minor would be able to count it as meeting program elective requirements.

--If a Native American minor becomes approved, this course could also strengthen its offerings.
	Have these programs been notified of the proposed course? 

Yes    X                     No                   Not Applicable 

If yes, when?  In past two weeks

	How does this course significantly differ from similar courses in the discipline?

This course offers an in-depth investigation of themes that are addressed more basically in SOC 204, ANTH 101, and GEND 201.  As an upper division course, it expects students to be able to analyze issues of inequality and diversity at an advanced level.


	Provide rationale for the course # relative to the rigor of the course requirement.

Numerous scholarly readings and large page number assignment.  Requirement that students be able to conduct sociological research and analysis with at least intermediate skill, and to write at a high level of proficiency.

	Additional Costs (Please itemize)

	Personnel:

$
	Facilities:

$
	Equipment:

$
	Supplies:

$
	Travel:

$
	Library


Resources:

$
	Total:

$


Requirements for submitting Request for New Course are:

Course outline, objectives, and evaluation methods, including assessments of learning outcomes, teaching strategies, and bibliography.  Attach requirements to this form.

New Course:  SOC 430  Inequality and Diversity (5)

Anthropology Sociology Program

General Course Description:  This course introduces students to a key concern of sociological inquiry—social inequality and stratification.  From the beginning of sociology as a discipline, theorists and researchers have drawn attention to the persistence of social systems that rank people in hierarchies of value, acceptability, and prestige.  They have sought to explain why inequality occurs, what kinds of consequences follow from unequal rankings, and whether and how these systems might be changed.   Within that tradition of exploration and critique, this course focuses on the way categories of difference such as race, class, gender, sexuality and ability are constructed within U.S. society and are reinforced as systems of inequality.  As an upper division course, the class assumes an ability to read and analyze texts at an advanced level.  The successful student will have strong skills in writing and in the oral presentation of ideas. 

Prerequisites:

One of the following:  ANTH 101, SOC 204, GEND 201 or consent of instructor.

 Texts:  

--Takaki, Ronald, ed. (2002).  Debating Diversity:  Clashing Perspectives on Race and Ethnicity in America. New York: Oxford University Press.

--Coles, Robert and Randy Testa with Michael Coles.  (2001).  Growing Up Poor.  A Literary Anthology.  New York:  The New Press.  (selections)

--Rothenberg, Paula S. (2005)  White Privilege:  Essential Readings on the Other Side of Racism. Second Edition.   New York:  Worth Publishers. 

--Ore, Tracy E, editor. (2003)  The Construction of Difference and Inequality:  Race, Class, Gender and Sexuality.  Second Edition.  Boston:  McGraw Hill.  (Selections).

--Library Electronic Reserve and Scholarly Database Resources.   Several articles will be placed on electronic reserve and students will be expected to read other articles by accessing scholarly databases on-line.

Course Objectives: The course will provide opportunities for students to:

--become familiar with the work of social theorists, researchers and other writers regarding inequality and 

  difference;

--identify the ways that patterns of inequality intersect within society, and to assess the

  consequences of these patterns;

--understand and apply concepts introduced in course readings to their own lives and to

   the broader social world;

--strengthen their communication skills, and their ability to analyze controversial issues, by presenting their

   ideas in class and in special group projects;

--develop their analytical and research skills through successfully completing course assignments;

Learning Outcomes: By successful completion of this course, students will demonstrate strong ability to: 

--describe how systems of power and privilege intersect to produce particular patterns of inequality;

--present a coherent and intellectually sophisticated argument for their perspective on specific issues of 

   inequality and diversity;

--engage in civil discourse regarding controversial topics related to inequality an diversity with respect for

   others’ viewpoints;

--respectfully promote their perspectives on issues of inequality in a public forum;  

--conduct independent and collaborative research projects; 

--produce high-quality written work representing a strong understanding of sociological concepts and 

  methods of analysis.

Commitment to Scholarship:

In keeping with the Carnegie rule for academic expectations, students should devote a minimum of three hours per course credit. You should plan for a minimum of 15 hours per week for this course.

Other General Information:

Grading/ Scoring: This course uses a plus (+) and minus (-) grading system as follows:

98-100 = A+; 94-97 = A; 90-93 = A-; 87-89 = B+; 84-86 = B; 80-83 = B-; 77-79 = C+; 74-76 = C; 70-73 = C-; 67-69 = D+; 64-66 = D; 60-63 = D-; under 60 = F. All grades assume a “C” represents satisfactory work. C- required for the course to count as an elective in the Anthropology/Sociology program..  

Requirements and Means of Assessment 

Assessment will be based on the following:

A. Seminar and discussion group participation:  25%

B. Reaction Papers or Informal Journals:  30%

C. Group Research Project or Individual Research Paper: 30%

D. Individual Action Project: 5%

E. Final Take-Home exam:  10%

Assessment Detail:
1. Seminar and Discussion Group Participation:  25% 
This course is designed to emphasize classroom discussion and will only be successful if you read the assigned materials.  You should come to class prepared to explore the authors' arguments and your reaction to their perspectives.  You will be expected to be able to give brief summaries of articles and respond to specific questions on a daily basis and to help facilitate class discussions.  You are expected to attend every class meeting, as your participation grade will be based significantly on class attendance.  Since this is a 5 credit course, and we meet regularly only four days each week, you will be expected to attend one evening video and additional discussion group meetings outside of class to fulfill the 5 credit requirement. Attendance at these meetings is mandatory, and exceptions (for employment or other serious conflicts) must be negotiated with the professor before the meeting dates.

About the readings: 

•  A standard expectation for a week’s reading in an upper-division undergraduate social science course is 100 -150 pages. You should expect assigned readings within that range.  

•  I have proposed a full menu of readings for this course.  I do not expect you to read everything. I do expect you to read thoughtfully and to stretch yourselves intellectually.  The more you read, the more you will be rewarded by the interaction with interesting and provocative authors. Also, the more you read, the more data you will have to produce quality discussion and writing yourself.  Your task is not to impress your professor or colleagues with how much you have read. Rather, your job is to carefully consider the arguments being put forward by these authors, and to develop or revise your own ideas on the course topic. 

2. Regular writing and reflection on readings:  30%

Option A:  Five Formal Reaction Papers worth 6% each, and due the Monday following the week that we discussed the articles. You may submit a 6th reaction paper if you wish to have the lowest score dropped. Directions will be distributed the first week of class.  You will include a summary of your discussion group meetings with these papers.

Option B: Daily informal journals submitted 5 times during the term (must include reflection on some reading for each day to receive full credit.  May be handwritten, and should include author and title of reading. You will include a summary of your discussion group meetings with these journals.

3. Group Research Project or Individual Research Paper: 30%

Option A:  Group research project that involves significant outside reading, appropriate, social-science research method and data gathering with some written interpretation and presentation of results.  Can involve community service, public event, or other action project as part of the research.

Option B:  individual library or social science research project on one of the themes of the course involving either an 8-10 page written paper or an Oral Thesis.

4. Action Project:  5%

This project asks you to take course ideas into the world outside the class and to  report on your experience.

5. Final Exam:  Take home essay: 10%

The final exam will be a 3-4  page essay asking you to demonstrate a clear understanding of the course 

themes.
Weekly Themes:
Week One:  Introducing Inequality and Diversity (Rothenberg, Takaki)
Week Two:  Constructing Race—Theoretical and Historical Reflections (Takaki)
Week Three:  Race and National Identity (Takaki, Ore, Rothenberg)

Week Four: Intersections of Power and Privilege:  Race and Social Class (Ore, Rothenberg)

Week Five: Diversities Within:  Gender and Sexuality (Ore, Coles, ERES)

Week Six: Inequality and Disability (Ore, ERES, EOU Disability Services)

Week Seven and Eight: Everyday Experiences of Inequality (Coles)

Week Nine: Policies, Strategies and Solutions:  Bringing the Issues Home to EOU (Rothenberg, EOU Multicultural Program, Diversity Committee)

Week Ten: Sociology as a Critical Science: Becoming Social Analysts and Allies (Rothenberg, ERES)

	Approval/Denial of New Course


	1.
	__ Approved

__ Denied 
	Chair,

Program Committee 
	Date:

	2.
	__ Approved

__ Denied
	Division Chair 
	Date:

	3.
	__ Approved

__ Denied
	DAC (A & S)
	Date:

	4.
	__ Approved

__ Denied
	School Dean

	Date:

	5.
	__ Received


	Executive Assistant to the Provost/

EPCC Support Staff
	Date:

	6.
	__ Approved

__ Denied
	Chair, EPCC
	Date:

	7.
	__ Approved

__ Denied
	Chair, University Assembly
	Date:

	8.
	__ Received
	Provost 
	Date:

	9.
	__ Received
	Registrar
	Date:

	Reason for Denial:

	

	

	Comments:

	

	


