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Preparing global citizens for the 21st century:

A proposal for an institutional diversity requirement at EOU

A.  Background:

In 2003, the Assembly Diversity Committee proposed a university-wide diversity requirement as a strategy to assist students to understand and appreciate an increasingly diverse student body and global society.  A “new” general education program had been recently implemented, and the Provost informed the committee that an initiative such as this would not be considered before the new GE program had been assessed.  The specific proposal for a diversity requirement was thus placed on “the back burner,” but there has remained broad support on campus for this requirement as part of EOU’s curriculum. In 2006-2007, as we discussed the scope of the newest General Education Core curriculum (approved in June 2007), faculty generally agreed on the importance of a diversity requirement—but favored an institutional graduation requirement rather than making this part of the general education core. During 2006-2007 a subcommittee of the Assembly Diversity Committee 
 developed the proposal outlined below. The diversity committee agreed to take the proposal forward this year to various campus constituencies for feedback and approval. 
B.  Rationale for the EOU Diversity Requirement:

As our mission states, EOU “guides student inquiry through integrated, high-quality liberal arts and professional programs that lead to responsible and reflective action in a diverse and interconnected world.” Further, the university’s strategic plan approved in June, 2007, included commitment to diversity as one of our seven major goals. 
 To carry out this mission and further the strategic goal, we must address the experiences of an increasingly diverse student body.  We must offer academic experiences that focus on  the diversity of human communities--nationally and globally, and that teach students to think critically about the way that systems of power and privilege help create and maintain hierarchical relations among people within the U.S. and other nations, among nations, and between the U.S. and the rest of the world. 

C.  General description of the requirement:
Students will  be required to complete at least one (3) credit course (or equivalent approved academic experience) in each of  two areas: 1)  U.S. Diversity and 2) Global Diversity.  Many courses with a diversity designation will already fulfill existing major requirements, general education requirements, and/or university writing requirements.  There is no intention to add further credit requirements to a student’s program, though students should plan carefully to ensure that the courses they choose meet the requirements without adding credits to their overall plan.
1)  Courses that fulfill the U.S. Diversity requirement will focus primarily on human diversity within the United States (based on race/ethnicity, gender, social class, sexuality, religion, disability, sexuality, age, language). Discussion of global relationships may be included.  Courses may be approved from any field, and focus on a variety of issues; but all must include attention to issues of power and privilege in understanding human difference. 
2)  Courses that fulfill the Global Diversity requirement will focus primarily on human diversity and interdependence beyond the United States, including analysis of international, transnational and global phenomena. Discussion of  implications of global issues for  the United States may be included.  Courses may be approved from any field, and focus on a variety of issues; but all must include attention to issues of power and privilege in understanding human difference.  Immersion within a foreign culture may be a very good way to address these issues, and so study abroad experiences may serve to meet this requirement. This would include a specific written component addressing issues of power and privilege.  International students, who are already  “studying abroad” from their home country,  will normally meet this requirement with the addition of a specific written component addressing issues of power and privilege. 
D.  Learning Objectives for diversity components:

U.S. Diversity
:

· Understand the creative, cultural, literary, economic, environmental, historical, political, and or social experiences and contributions of social groups within the United States:

· Explore the interrelationships among socially significant categories in the U.S., and how these work to shape complex, dynamic identities and social realities;

· Understand the ways in which unequal power and privilege have developed historically and continue to affect social groups in the U.S.; and 

· Attend to efforts to promote equity and social justice among groups within the U.S. 

Global Diversity:

· Understand the creative, cultural, literary, economic, environmental, historical, political and/or social experiences and contributions of peoples or societies outside the U.S.

· Explore ways in which individual and collective identities are shaped by their position within larger national, transnational, or global contexts;

· Explore the interconnections among peoples,  nations, and/or transnational groups, including analysis of large scale phenomena such as diaspora or globalization; and

· Develop a comparative and/or historical perspective on ways in which access to power, privilege, and resources varies among different peoples and nations, as well as awareness of the continuing effects of these inequalities and efforts to promote equity and justice within the global context.

E.  Availability of courses to meet a new institutional requirement:   

Many courses already available at EOU meet the criteria described below. We will need to develop additional courses over the next few years, especially for students in DDE, and coordinate this requirement with campus programs that have very limited flexibility in their requirements.  We support the long-range goal of the infusion of a “diversity perspective” throughout the university curriculum, so that students in every major will be exposed to critical analyses of theses issues through their major program, and will meet the requirement as a matter of course.  Toward these ends, the Assembly Diversity Committee dedicated a major portion of its 2006-2007 budget to professional development opportunities for faculty who are interested in redesigning current courses or developing new courses to meet the specified diversity learning objectives. 

F.  Course approval process and criteria for inclusion on an approved list of courses:

We propose a process similar to that used in approving courses that meet the University Writing Requirement.  Professors wishing to include their courses on the list would provide written 

justification for inclusion of the course, and upon approval by the appropriate faculty oversight committee and the EPCC, courses would be listed with a designation of  USD (U.S. Diversity) or GD (Global Diversity). 

Question 1:  Who would determine whether or not courses fulfill the diversity requirement?

A committee made up of teaching faculty with background in designing/implementing courses with a diversity emphasis would provide the initial vetting of courses.  These courses would then be submitted to EPCC for approval and to the Faculty Senate for final approval.  
Question 2:  How would diversity courses be evaluated?

Instructors seeking approval of courses for USD or GD designation would submit a course approval form The instructor would link the learning objectives (above) to the course, describing how students will achieve each objective through course content and process, and how student achievement of the objective will be assessed. Instructors will show that the course offers a meaningful engagement with the issues described in the requirement such that at least 60% of the course (class time, readings, assignments) is devoted to objectives as described above for either USD designated or GD designated courses.  Instructors will also submit a course syllabus, the catalog description for any currently existing permanent course, and any other documents (assignments, etc ) that help to justify the request.  If the course is taught in multiple sections, or by more than one instructor (including DDE), all those teaching the course must sign on to the approval form indicating that students taking the course will all have a comparable experience in addressing the course objectives. Courses should be reviewed on a regular basis  (perhaps every 5 years) to ensure that the criteria under which the course was approved are being met.  

Question 3:  How would transfer courses and study abroad experiences be evaluated for meeting the requirement?

Transfer credits and study abroad experiences may be used to meet the requirement provided students complete a form similar to that used by instructors to have courses approved.  Students will need to describe how the course they wish to count helped them achieve each of the required learning objectives.  If possible, the student should provide a syllabus and brief description that shows how the majority of the course content and process—readings, class time, student work—was devoted to the topic of US Diversity or Global Diversity. 

For study abroad, an EOU course, including work experiences under the study abroad umbrella, involving a stay in a foreign country of three weeks or more will meet the Global Diversity requirement regardless of content, provided the student completes a justification form similar to that used by instructors to have courses approved, and an essay addressing how aspects of their international experience helped them to achieve the learning objectives, even if not all were addressed in specific credit courses.  If the study abroad is for less than three weeks, it will also count if the content of the course carries at least 3 academic credits, and the student completes the justification form and essay.

Question 4: What about substitutions and waivers?  
Requests to consider that the requirement has been met by other than taking an approved course, or through the process described above for transfer or study abroad, should be referred to the Dean of the College of Arts and Sciences using the student petition process.  This would include substituting a non-approved course, or an appropriate non-credit experience.  These requests would ordinarily be based on a student’s personal experience that the student believes have enabled him or her to meet the intent of the requirement.  Membership in a particular group will not, of itself, serve as sufficient grounds for a waiver. In making this request, students should complete the same justification form and essay required of those seeking approval of transfer credits or international experience.

Question 5:  What about experimental “X10” courses?

Experimental courses are encouraged especially as we seek to infuse a diversity perspective across the curriculum.  To receive a USD or GD designation, proposals for such courses must be submitted in the same way as courses with permanent numbers (see question 2 above). Approval by the diversity requirement committee (see question 1 above), the EPCC, and the Faculty Senate is required.  Students who take courses pending approval of the official designation will be able to count the courses if these courses are approved, and the instructor of the course should provide students with written evidence they can give to their advisors of having met the requirement.

Question 6:  What about courses appearing on both lists?

Some courses that deal with both U.S. and Global Diversity may be cross-listed in both categories.  A student completing such a course could se it to fulfill one requirement or the other, but not both.

G.  Implementing and Ensuring a Sustainable Diversity Curriculum:

1.  ASAP:  Our diversity subcommittee should compile a list of current courses likely to receive USD or GD designation upon completing approval process to demonstrate our ability to institute the requirement upon its approval and ideally for the 2008-2009 academic year;
2.  Diversity subcommittee should work with the Dean of Arts and Sciences to establish the faculty committee responsible for the initial assessment of courses to receive the USD and GD designation (before EPCC approval), and who will evaluate transfer/waiver/international experience justifications;
3.  Diversity subcommittee and Dean should consult with all units on campus that will be affected by such a change—Divisions and Colleges (especially how this might work for programs with little flexibility in course choices), registrar’s office, advising council, students;

4. Dean’s office should ensure changes in all written documents (checksheets, catalogs, etc.);
5. Dean’s office should Ensure effective communication about the availability of courses :   (perhaps a special listing in the 3-term schedule, a special link on the homepage (perhaps in the Diversity/multicultural sites);
6. University Diversity Committee (with assistance from Provost’s office) should provide continuing opportunities for faculty professional development in creating courses and collaborative activities (including summer institutes, possible incentives for faculty with background in these areas to assist colleagues in course redesign or development, speakers/presenters like Paula Rothenberg to assist us in promoting infusion of diversity perspective across the curriculum).

� Members included Luz Villarroel, Jill Gibian, Joella Devillier, and convener, Rosemary Powers


� Diversity/Globalization: “ * support and sustain an educational community that respects racial, ethnic, gender, sexual, socioeconomic, physical, ideological and other differences;*promote a climate of inclusion and equity through recruiting and retaining a diverse student body, faculty and staff; * promote understanding of global diversities through internationalizing the educational experience.”


� (wording for objectives taken from document on diversity requirement produced by Macalaster University





