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DIVISION 40 
STUDENT CODE OF CONDUCT
579-040-0005 
Student Code of Conduct 
(1) Eastern Oregon University (EOU) is dedicated to a campus culture that upholds the highest standards of individual, interpersonal and academic excellence. The college experience involves a fusion of the learning process with the development of positive attitudes and standards of behavior. In keeping with EOU’s values, any sanctions imposed are for the purposes of restoring the standards of the University community, educating students and student organizations about the seriousness of their action(s), promoting civility and positive growth, while maintaining the safety and integrity of the University community. The Student Code of Conduct applies to all on and off campus students. This code applies to individual students as well as student organizations. In addition to growing intellectually and academically, students and student organizations are expected to uphold appropriate standards of behavior, form attitudes of scholarship, take personal responsibility, and respect the rights and privileges of others by: 
(a) Exemplifying personal and academic integrity; 

(b) Respecting the dignity, rights and property of all persons; 

(c) Opposing bigotry and prejudice by striving to be open to differences, ideas, and opinions, and encouraging community support of these differences; 

(d) Demonstrating concern for others, their safety and need for conditions which support their work and development; 

(e) Refraining from and discouraging behaviors which threaten the freedom and respect every individual deserves. 

(2) Definitions: 

(a) The term "University" means Eastern Oregon University. 

(b) The term "student" includes all persons taking courses at the University, either full-time or part-time, pursuing undergraduate, graduate, or professional studies. Persons who withdraw after allegedly violating the Student Code of Conduct, who are not officially enrolled for a particular term but who have a continuing relationship with the University, or who have been notified of their acceptance for admission are considered "students." 
(c) The term "faculty" means any person hired by the University to conduct classroom or teaching activities or who is otherwise considered by the University to be a member of its faculty. 

(d) The term "University official" includes any person employed by the University, performing assigned administrative or professional responsibilities. 

(e) The term "member of the University community" includes any person who is a student, faculty member, University official or any other person employed by the University. A person's status in a particular situation shall be determined by the Senior Hearings Officer. 

(f) The term "University premises" includes all land, buildings, facilities, and other property in the possession of owned, used, or controlled by the University. 

(g) The term "organization" means any number of persons who have complied with the formal requirements for University recognition or registration. 

(h) The term "Campus Hearings Officer" means any person or persons authorized by the Senior Hearings Officer to determine whether a student has violated the Student Code of Conduct and to implement sanctions when a violation is determined to have been committed. 

(i) The term "Senior Hearings Officer" is that person designated by the University President to be responsible for the administration of the Student Code of Conduct. 

(j) The term "Student Conduct Program Administrator" means a University official authorized by the Senior Hearings Officer to insure procedural fairness for all accused students, is responsible for scheduling conduct hearings and/or establishing records. 
(k) The term “Student Conduct Coordinator” means a University official authorized by the Senior Hearings Officer to insure administration of the conduct program within an identified area, to insure procedural fairness for accused students in the identified area, responsible for scheduling conduct hearings and/or establishing and managing records.
(l) The term "Student Hearings Committee" means a committee of persons authorized by the Senior Hearings Officer to determine whether a student has violated the Student Code of Conduct and to recommend sanctions when a violation is determined to have been committed. 
(m) The term "policy" means the written regulations of the University as found in, but not limited to, the Student Code of Conduct, Room and Dining Contract, the University website, computer use policy, and Undergraduate/Graduate Catalogs. 

(n) The terms related to Academic Honesty "cheating, fabrication, facilitation, plagiarism or tampering" are defined in the Academic Honesty Code. 

(o) The term "Complainant" refers to any member of the University community who submits a complaint alleging that a student has violated the Student Code of Conduct. 

(p) The term “Respondent” means any student accused of violating the Student Code of Conduct. 

(q) The term "Findings of Fact" means that the facts of the case are those events, circumstances, incidents, or actions that are found to be true based upon the evidence. 

(r) The term “Good Standing” means a student is in good disciplinary standing when there are no pending, outstanding, or ongoing sanctions and/or the student is not on probationary or suspended status with the institution.
(s) The term “Student Advisor” refers to someone selected to serve as an advisor. Students may consult with their advisor during the hearing process in a manner that does not disrupt the proceedings. The advisor shall not speak on behalf of the student, question witnesses, present information or argue on behalf of the student.
(3) The following are offenses subject to disciplinary action: Code. The University may initiate disciplinary action and impose sanctions against any student, officially recognized student organization, club/group which commits any of the following acts proscribed by the State Board of Higher Education and the University: 

(a) Obstruction or disruption of teaching, research, administration, disciplinary procedures, or other institutional activities, including the institution's public service functions or other authorized activities.
(b) Obstruction or disruption which interferes with the freedom of movement, both pedestrian and vehicular. 

(c) Possession or use of firearms, explosives, dangerous chemicals, or other dangerous weapons or instrumentalities, in contravention of law or institutional regulations. 

(d) Detention or physical abuse of any person, or conduct which is intended to threaten imminent bodily harm or endanger the health of any person. 

(e) Malicious damage or misuse or theft of institutional property, or the property of any other person where such property is located on institutionally-owned or -controlled property, or, regardless of location, is in the care, custody, or control of the University. 

(f) Failure to comply with directions of University officials, including campus security officers, acting in performance of their duties, and/or failure to identify oneself to these persons when requested to do so.
(g) Unauthorized entry to or use of institutional facilities, including the buildings and grounds. 

(h) Use, possession, distribution, or being under the influence of illegal drugs. 

(i) Inciting others to engage in any of the conduct or to perform any of the acts prohibited herein. Inciting means that advocacy or proscribed conduct which calls upon the person or persons addressed for imminent action, and is coupled with a reasonable apprehension of imminent danger to the functions and purposes of the institution, including the safety of its students, faculty, and officials, and the protection of its property. 

(j) Academic Dishonesty: cheating, fabrication, facilitation, plagiarism or tampering in connection with an academic program of the institution. 

(k) Forging, altering, misusing, or mutilating University documents, records, identification, educational materials, or other University property. 

(l) Sexual assault, sexual harassment, or any other non-consensual verbal or physical sexual activity including the support or assistance of such activities. For specific definitions please see the Sexual Misconduct and Sexual Harassment Policies. 

(m) Stalking, defined as repeatedly contacting another person when: 

(A) The contacting person knows and/or should know that the contact is unwanted by the other person; or 

(B) The contact causes the other person reasonable apprehension of imminent physical harm; or 

(C) The contacting person knows and/or should know that the contact causes substantial impairment of the other person's ability to perform the activities of daily life. Contacting includes but is not limited to communicating with or remaining in the physical presence of the other person.
(n) Hazing, defined as an act which endangers the mental or physical health or safety of a student, or which destroys or removes public or private property, or which endangers or harms animals, for the purpose of initiation, admission into, affiliation with, or as a condition for continued membership in, a group or organization. The express or implied consent of the complainant will not be a defense. Apathy or acquiescence in the presence of hazing are not neutral acts; they are a violation of this code. 
(o) Disorderly conduct: Loud, aggressive, abusive, drunken, and/or other behavior which disrupts the orderly functioning of the University or disturbs the peace. 
(p) Possession or consumption of alcohol beverages by persons under 21 years of age, or furnishing of alcoholic beverages to persons under 21 years. Possession or use of alcohol in any campus location or University sponsored or supervised activity, without University approval is prohibited regardless of age. Regulations concerning use of alcoholic beverages by students in University housing units and by recognized student organizations on or off campus are detailed in the Eastern Oregon University Drug and Alcohol Policy, the Room and Dining Contract, the Alcohol Beverage Use Policy and the Tailgating Policy. 

(q) Use of tobacco products in unauthorized locations on campus in violation of state law, University, or public health regulations. 

(r) Violating University parking regulations or other misuse of a vehicle, which violates the law or University policy. 

(s) Intentionally furnishing false information, including false identification. 

(t) Distributing, publishing or posting materials, soliciting funds, selling items, engaging in commercial activity, erecting structures, exhibiting items, displaying films and videos, recording or filming, using official University insignias or materials, or participating in performances and activities without proper authorization or not in accordance with the Time, Place, and Manner Policy. 

(u) Possession of, attempted or actual theft of, or misappropriation of property, equipment, materials, services, or data of the University, faculty, staff, students or guests. 

(v) Attempted or actual theft or other abuse of computer facilities and resources, including but not limited to any violation of the University Acceptable Use Policy. 

(w) The use of any device to make a recording of any person while on University premises without prior knowledge, or without consent when such a recording is likely to cause injury or distress. This includes, but is not limited to, surreptitiously taking pictures of another person in a gym, locker room, or restroom.

(x) Violation of any University policy, rule, or regulation published or posted in hard copy or available electronically on the University website. 

(y) Abuse of the Student Conduct System, including but not limited to: failure to obey the notice from the Senior Hearings Officer or his/her designee, the Student Conduct Program Administrator or Coordinator, a Campus Hearings Officer, or University official to appear for a meeting or hearing as part of the Student Conduct process; falsification, distortion, or misrepresentation of information before a Campus Hearings Officer or Student Hearings Committee; disruption or interference with the orderly conduct of a conduct proceeding; participation in a conduct proceeding in bad faith; attempting to discourage an individual's proper participation in, or use of, the conduct; attempting to influence the impartiality of a member of a Student Hearings Committee or a Campus Hearings Officer prior to, and/or during the course of the hearing; harassment (verbal or physical) and/or intimidation of a member of a Student Hearings Committee or a Campus Hearings Officer prior to, during, and after a hearing; failure to comply with the sanction(s) imposed under the Student Code of Conduct; influencing or attempting to influence another person to commit an abuse of the Student Conduct process. 

(z) Violation of any federal or state law or city or local ordinance. 
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579-040-0007 
Jurisdiction 

(1) The provisions of OAR 579-040-0005 apply to all students and activities on University owned or controlled property; during any University-sponsored activity or the activity of a University-sponsored or recognized organization, regardless of location; or when the behavior poses a clear threat to any persons or to property on campus or University sites. Activities include, but are not limited to field trips, athletic events, and all co-curricular activities or theatre/music productions. Examples of behaviors which pose a clear threat may include, but are not limited to, physical assault or sexual misconduct, stalking or the possession or use of weapons or illegal drugs. 

(2) In general, the off-campus activities of students are viewed as their personal business. When a student is charged by federal, state, or local authorities with a violation of law, the University will not request or agree to special consideration for that individual because of the status as a student. If the alleged offense is also being processed under the Student Code of Conduct, the University may advise off-campus authorities of the existence of the Student Code of Conduct and of how such matters are typically handled within the University community. The University will attempt to cooperate with law enforcement and other agencies in the enforcement of criminal law on campus and in the conditions imposed by criminal courts for the rehabilitation of violators (provided that the conditions do not conflict with campus rules or sanctions). Individual students and other members of the University community, acting in their personal capacities, remain free to interact with governmental representatives as they deem appropriate. When a student violates local, state, or federal laws and, at the same time, violates the Student Code of Conduct, either on or off campus, the University reserves the option of initiating and carrying out disciplinary action on its own. 

Determinations made or sanctions imposed under the Student Code of Conduct shall not be subject to change because criminal charges arising out of the same facts giving rise to violation of University rules were dismissed, reduced, or resolved in favor of or against the criminal law defendant. 
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579-040-0010 
Student's Rights and Responsibilities 
(1) Students charged with violations of University regulations have the following rights in accordance with OAR 579-040-0013: 
(a) Written notice to include: 

(A) Time, location, and/or other relevant information regarding the conduct violation(s);

(B) Reference to the particular section(s) of the Student Code of Conduct that is/are alleged to have been violated;

(C) The information regarding an educational conference to be scheduled no earlier than three days from the date of the notice unless requested by the student; and 
(D) Where the Student Code of Conduct and the Hearing Procedures may be found. 

(b) The opportunity to provide input about whether a Campus Hearings Officer or the Student Hearings Committee will hear the complaint; 

(c) The consequences and/or sanctions will be consistent with the Student Code of Conduct; 

(d) A respondent has the right to be accompanied by an advisor when the student is presenting information to the Hearings Officer or Student Hearings Committee or presenting information in any other context to University officials as a part of the student conduct process; 
(e) The opportunity to review all information being considered at a conduct hearing; 

(f) The opportunity to have witnesses relevant to the case at hand and/or documents in support of the student’s defense; 

(g) The opportunity to appeal (see Grounds for an Appeal); 

(3) Students complained against have the following responsibilities: 
(a) To appear at the designated time and place for an educational conference or hearing to answer the complaint(s) filed. Failure to appear at the educational conference or hearing will result in the Hearings Officer or Student Hearings Committee issuing a decision based on the information available;
(b) To meet with a Student Conduct Program Administrator or Coordinator, or her/his designee, to review hearing policies and procedures during an educational conference; 
(c) To provide a list of all witnesses who will appear on the student’s behalf to the Hearings Officer or Student Hearings Committee at least 48 hours prior to the scheduled conduct hearing. 

(d) To maintain civil decorum during the hearing process. 
(4) Complainant’s Rights

(a) A complainant has the right to have an advisor or advocate accompany them when they are presenting information to the Hearings Officer or Student Hearings Committee or presenting information in any other context to University officials as a part of the student conduct process.
(b) A complainant has the right to request to be permitted to present their side of the story in a separate room from the respondent at the conduct hearing so long as the process, as a whole, does not unduly compromise the respondent’s right to have the Hearings Officer or Chair of the Student Hearings Committee ask the complainant questions.

(c) The complainant has a right to submit an impact statement to the Hearings Officer or Chair of the Student Hearings Committee for consideration in the sanctioning phase of the conduct process only. The statement may include a description of how the complainant was impacted by the behavior and may include recommendations for sanctions, penalties, or restitution. The Hearings Officer or Student Hearings Committee, however, is not bound by the recommendations.

(d) Where the respondent was alleged to be responsible for conduct which, if proven, would constitute any of the following offenses or attempts to commit the following offenses: arson, assault, burglary, criminal homicide, destruction/damage/vandalism of property, kidnapping, robbery, forcible sex offences, non-forcible sex offenses (incest or statutory rape), the complainant has a right to be notified of the final results that will include 1) the name of the student, 2) the violation with which the student was charged, 3) whether the student was found “responsible” or “not responsible,” and 4) any sanction(s) imposed. 
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579-040-0013 
Due Process 

Procedural fairness is basic to the proper enforcement of all University regulations. Accordingly, no conduct action shall be initiated or sanction imposed against students or student organizations until they have been notified in writing of the charges against them and their rights under this Code, and given the opportunity to be heard (except in the event of potential harm to the welfare of self or others as indicated in OAR 579-040-0035): 

(1) The Student Conduct Program Administrator and Coordinator shall insure that the best interests of students and student organizations are served, regardless of whether conduct action is taken. 

(2) All University regulations and policies pertaining to student conduct shall be promulgated in such a manner as to furnish adequate notice. 

(3) Regulations and conduct sanctions affecting the conduct of students shall be based on general principles of equal treatment. 
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579-040-0015 
Procedures for Complaints and Educational Conferences, Hearings, Potential Sanctions, and other University Actions.
The Senior Hearings Officer is responsible for coordination of the University's student conduct program. The Senior Hearings Officer shall designate a Student Conduct Program Administrator who will coordinate the activities of the student conduct process. University housing conduct is administered by the Residence Life staff (see Residence Hall Conduct Policy for further information regarding this process), but such matters will also be referred to the Office of Vice President for Student Affairs when a student's status at the University must be reviewed or when the conduct is of an egregious nature. The Student Conduct Program Administrator and Coordinator(s) shall be responsible for maintaining conduct records. These records may include a summary of the proceedings, results, and the appointed hearings officer/committee acting on the case. 

Conduct proceedings at EOU do not mirror courtroom proceedings. At a hearing, civil and criminal rules of evidence do not apply. Any recording of the hearing will be kept until the appeal date has expired, at which time the recording will be destroyed. No transcript of the hearing will be made.
The burden to prove conduct cases rests with the University and the standard of proof shall be “more likely than not” that the behavior occurred. This means that the information presented supports the finding that it was more likely than not that the violation occurred. Decisions of “responsible” or “not responsible” regarding the charge(s) shall be based on the information presented at the hearing. The Hearings Officer or Student Hearing Committee shall determine whether or not the student has violated the Student Code of Conduct as charged based upon the aforementioned standard of proof.

(1) Procedures for Complaints and Educational Conferences
(a) The Student Conduct Program Administrator or Coordinator in Residence Life (if incident occurs in residence hall) will review the information to determine if the University will charge the student with violating the Student Code of Conduct.

(b) Alleged violations of the Student Code of Conduct may be reported to the Office of the Vice President for Student Affairs by any member of the community.
 (c) If at any time during the course of the process the Senior Hearings Officer’s designee(s) determines that either charges are not warranted or that insufficient evidence exists to continue, then the charges may be withdrawn, and the student will be notified in writing.

(d) If the complaint is forwarded for a hearing, the Student Conduct Program Administrator or Coordinator will afford the student the opportunity of an educational conference with the Student Conduct Program Administrator, Coordinator or her/his designee to review the allegations and charges, the Student Code of Conduct, the hearing options, the student conduct process, possible sanctions, the student's rights and responsibilities as proscribed in OAR 579-040-0010, and to answer questions. 
(e) The complaint may be assigned to a campus hearings officer. If the respondent elects to have the case heard by a campus hearings officer, the hearing will proceed at that designated time. If the student elects to have the Student Hearings Committee hear the case, it will be referred back to the Student Conduct Program Administrator to arrange for a hearing.  A time shall be set for a hearing, not less than five or more than fifteen calendar days after the student has been notified. Maximum time limits for scheduling of hearings may be extended at the discretion of the Student Conduct Program Administrator. The Administrator will work with the Hearings Officer or the Student Hearings Committee to arrange hearings and determine the subsequent appropriate institutional response.
Hearings options are: 

(A) Campus Hearings Officer Presiding; or 

(B) Student Hearings Committee Presiding (a subcommittee of the University Council Student Affairs Committee). 
(f) In the event of a sexual misconduct hearing, if the respondent chooses the Campus Hearings Officer option to preside over the case, two hearings officers will be present to hear the case. In addition, the complainant will be notified in writing of the outcome of the hearing, including sanctions and timelines, and any appeals and the resultant outcomes.
(2) Student Conduct Hearing(s) 
Formal rules of process, procedure, and/or technical rules of evidence, such as are applied in criminal or civil court, are not used in Conduct Hearings. Contested case procedures in ORS Ch 183 do not apply to these hearings. 

(a) Conduct Hearings shall not be open to the public. 

Hearings Officers are charged with: 

(A) Making findings of fact; 

(B) Determining whether or not the student has violated the Code(s);

(C) Dismissal of the case; and/or
(D) Imposing any sanction listed in OAR 579-040-0015 of this Code. 

(3) Student conduct hearings before the Student Hearings Committee. 
(a) The respondent and the Student Conduct Program Administrator may arrange for witnesses to present pertinent information to the Student Hearings Committee. Witnesses will provide information to and answer questions from the Student Hearings Committee. 
The Student Hearings Committee is charged with:
(A) Making findings of fact; 

(B) Determining whether the student has violated the Code(s); 

(C) Recommending dismissal of the case; and/or
(D) Recommending any sanction listed in 579-040-0015 of the Student Code of Conduct to the Student Conduct Program Administrator or designee. 

(b) The respondent shall appear along with witnesses and other parties requested to be in attendance by the Student Hearings Committee. All parties may have counsel or an advisor to serve as advisors at their own expense. Questions may be suggested by the respondent and/or Complainant to be answered by each other or by other witnesses at the discretion of the Student Hearings Committee chair. 

(c) A secretary may record information presented, accept information, statements, and prepare a summary of the Student Hearings Committee's findings. After the conclusion of the hearing, every effort will be made to issue a written decision in a timely fashion by the Student Conduct Program Administrator. 

(d) Regardless of the nature or type of hearing, the respondent will be given an opportunity to provide information. This may include, but is not limited to, pertinent records, documents, written or oral statements. The student will also be given an opportunity to inspect records that have been submitted regarding the specific case.

(e) If a witness cannot appear, the witnesses written or taped statement may be considered. Witnesses will be required to wait outside until their point of participation and will be asked to leave the hearing after being questioned.

(4) Potential Sanctions. The following sanctions may be rendered as a result of a conduct hearing: 
(a) Mandated counseling assessment and/or recommendations for completed treatment.
(b) Restitution: Reimbursement a) by dollar amount, b) by transfer of property, or c) by provision of services to the University or a member of the University community in accordance with the nature of the violation in an amount not to exceed actual expenses, damages, or losses incurred. 

(c) Required Educational Activities: Mandatory participation in educational activities. 

(d) Warning: Notice to a student that his or her conduct or actions are in violation of the Student Code of Conduct. The continuation of such behavior may result in further action. 

(e) Probation: Probation will include observation and review of behavior and demonstrated compliance with the Student Code of Conduct. A student on probation is not in "good standing" with the University. Students on probation, who are again found in violation of the Student Code of Conduct are subject to more severe disciplinary actions. 

(f) Loss of Privileges: Denial of specified privileges for a designated period of time, consistent with the violation(s) committed. 

(g) Discretionary Sanctions: For example, work, essays, community service, or other related discretionary assignments and associated fees. 

(h) Residence Hall Suspension: Separation from the residence halls for a designated period of time, after which the student is eligible to return. Conditions of readmission may be specified. 

(i) Residence Hall Expulsion: Permanent separation from the residence halls. 

(j) Suspension: Separation from the University for a defined period of time, after which the student is eligible to return. Conditions for readmission may be specified. 
(k) Deferred Sanction: Placement on deferred sanction status. If the student is found to further violate University regulations during this period, the deferred sanction(s) will be immediately imposed along with any new sanctions required. 

(l) Expulsion: Permanent separation from the University. 

(m) Revocation of Admission and/or Degree.
(n) Withholding of Degree. 

(o) Academic Honesty Code violations: in addition to any of the above sanctions being imposed, academic sanctions, such as failing the assignment and/or course, removal from an academic program, or removal from a college may also be imposed. 
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(5) Other University Actions

(a) Mediation: Participation in a facilitated discussion with the complainant.
(b) Hold on Student Record: The Student Conduct Program Administrator, Student Conduct Coordinator, or designee, may place a hold on the records or registration of any student who fails to fulfill any sanctions issued by the University. The Administrator or Coordinator may take other action necessary for resolution of a case prior to the student’s enrollment in a subsequent term, transfer or graduation. All pending conduct matters must be resolved prior to a student’s graduation from EOU.

579-040-0030 
Appeals 
Following a conduct hearing, the respondent has the right to an appeal. 

Appeals shall be made to the Vice President for Student Affairs within five working days after notice. The appeal shall be in writing, stating the ground(s) for appeal. The Vice President will review all information presented at the hearing and may interview witnesses who appeared. The Vice President will make a decision within five working days after receipt of appeal. The Vice President's decision is final. Appeals for violations in the residence halls shall be conducted as identified in the Residence Life Contract. 
Appeals must be based on the issue of substantive or procedural errors which are prejudicial and which were committed during the educational conference, meeting, or hearing.   
(1) The specific grounds to be addressed on appeal are:

(a) Were the procedures of the Student Code of Conduct followed?

(b) If a procedural error occurred, were the rights of the student or organization violated to the extent that the student or organization did not receive a fair hearing?

(c) Was the hearing conducted in a way that did not permit the student or organization adequate notice and the opportunity to present its version of the facts?

(d) Was the information presented at the hearing sufficient to justify the decision reached?

(e) Was there information existing at the time of the hearing that was not discovered until after the hearing?

(2) Sanctions shall not begin until either the time for appeal has expired without an appeal, or until the appeal process is exhausted. The Vice President for Student Affairs may impose sanctions during the appeal process to ensure the safety and well-being of members of the University community or preservation of University property.
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579-040-0035 
Emergency Action 

Any interim measure may be taken at any time. Notice of interim measure shall be provided to the student or student organization in writing.
(1) Interim Suspension: The Vice President for Student Affairs may initiate a temporary suspension of a student or student organization when it is determined that a student’s or student organization’s presence affects the health, safety or welfare of the University community or a member of the University community.

(2) Restrictions on activity: The Vice President for Student Affairs may restrict a student’s or student organization’s activities when it is determined that the health, safety or welfare of a student or member of the University community is at risk. Restrictions on activities may include, but are not limited to: registering or attending class; accessing or contacting certain individuals (no contact order); accessing University property, facilities, resources or equipment; participating in University activities, organizations or student activities.

(3) Appeal of interim measures: The student or student organization has the opportunity to submit a written request for a hearing regarding the interim measures to the Vice President for Student Affairs. If requested, the hearing will be conducted within three business days of the receipt of the written request. The scope of this hearing is limited solely to the interim measures. 
(4) Student enrollment status: If a student’s enrollment status is changed as a result of an interim measure, but the student is subsequently found not responsible for the violation, the University shall correct any record of the change in enrollment status in the student’s permanent records and other reports in a manner compliant with State and Federal laws.
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579-040-0045 
Student Conduct Records 
For all complaints, a conduct file will be created and secured by the Office of the Vice President for Student Affairs. Other than expulsion, conduct sanctions shall not be made part of the student’s permanent academic record, but shall become part of the student’s conduct record. Complaints involving the imposition of sanctions other than suspension and expulsion shall be removed from the student’s conduct record five (5) years from the year in which the offense occurred.

(1) For those sanctions at the level of Probation the student will be considered not in "good standing" with the University for the duration of the sanction. Multiple sanctions may be imposed where appropriate. 

(a) Disciplinary Probation shall involve written notice that is to be kept in the student's conduct file. 

(2) Disciplinary Suspension shall involve removal of privileges to enroll at the University for a specified period of time and there shall be a written notice that is to be kept in the student's conduct file. There shall also be a Disciplinary Hold placed on the student's electronic record. After the period of suspension has expired and the student has met all proscribed obligations, the Disciplinary Hold will be removed. A student suspended for misconduct and wishing to return to the University after the suspension period must request approval in writing to return to the Office of Vice President for Student Affairs. 
(c) Disciplinary Expulsion shall involve permanent removal of privileges to enroll at the University and there shall be a written notice that is to be kept in the student's conduct file. There shall also be a Disciplinary Hold placed on the student's electronic record. 
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