Associated Students of Eastern Oregon University

Bylaws

(Revised 4-11-05)

Article I:  


      Legislation

Section 1: ASEOU Senate

A.  All legislation of the ASEOU Senate shall be kept in the official records of the ASEOU Student Government.

B.  A docket system shall be kept for legislation and business of the ASEOU Senate.

1.  The docket numbers shall state ASEOU Senate Bill (SB) followed by the

academic year and the number of such bill. (Ex SB 2001-01, is for the first

legislation or business passed by the ASEOU Senate in the academic year of 2001-2002)

C.  All legislation before the ASEOU Senate shall have at least one (1)

reading before the ASEOU Senate. 

D.  All legislation and business of the ASEOU Senate shall be kept on the

ASEOU Voting Record Sheet.

Article II:


      Membership

Section 1: ASEOU Senate

A. The number of ASEOU Senate seats shall be described in the ASEOU Constitution. 

B. These seats shall be elected in the spring under the guidelines of the

     ASEOU Constitution and election rules. 

C. If these seats are not filled by the general elections in the spring,

     the ASEOU Vice President for Campus Affairs shall immediately produce applications and advertise for ten (10) academic days or until all positions are filled. Any seats that become vacant will be advertised for ten (10) academic days or until filled. The applicants shall be appointed through the process described in the ASEOU Constitution and/or ASEOU Bylaws. 

Section 2: ASEOU Executive Officers

A. The members of the ASEOU Executive Staff are described in Article III,
Section 6 of the ASEOU Constitution. 

B.  Additional Executive Officers of the ASEOU may only be created by

legislation of the ASEOU Senate if passed by a two-thirds (2/3) majority of

the ASEOU Senate. 


1. If the position of the additional Executive Officer of the ASEOU stands

for more than two (2) years, that position shall be adopted into the ASEOU

Bylaws. 

C.  Executive Officers of the ASEOU shall be:

1. ASEOU Vice President for Campus Affairs 

2. ASEOU Vice President for Financial Affairs 

3. ASEOU Vice President for Political Affairs 

4. ASEOU President 

Section 3: Academic progress

A. Academic progress for freshmen through juniors will be defined as at least twelve (12) credits per term.

B. Academic progress for seniors will be defined as at least six (6) credits per term and qualifying for graduation within the current academic year.

Article III:


Meetings

An official meeting shall be any meeting called by the chair of the Senate

and/or any Senate committee with a twenty-four (24) hour notice to all relevant parties.

Section 1: ASEOU Senate

A. The meetings of the ASEOU Senate shall adhere to the Oregon Public

Meeting Laws, ORS 192.610 to 192.690.

B. The meetings of the ASEOU Senate shall adhere to the ASEOU Constitution

and Bylaws.

C. The place and time of the ASEOU Senate meetings shall be at the

discretion of the ASEOU President or the person acting in that capacity. 

D. If the chair of the ASEOU Senate wishes to address the ASEOU Senate on a

particular issue, or if the chair feels that he/she has a conflict of

interest, he/she shall step down from that chair, for that issue, and the

ASEOU Senate shall appoint one of its members to the chair for that issue

by a two-thirds (2/3) majority vote of the entire voting membership of the

ASEOU Senate. 

E. If any voting member of the ASEOU Senate has a conflict of interest,

    they shall excuse themselves from the vote. The minutes and the ASEOU Voting Record shall record this. 

F. Public forums shall be held once per term by the ASEOU Senate and may be

    conducted and counted as a regular meeting of the ASEOU Senate.

1. During public forums, any member of the ASEOU may address the ASEOU

    Senate or initiate legislation through the initiative process. 

2. Each member wishing to speak shall have the time limit of at least three (3) minutes.

G. The chair of the ASEOU Senate shall have the duty to create the agenda

     for each ASEOU Senate meeting. 

1. The chair may limit debate on all issues if there are no objections by

    any voting member of the ASEOU Senate, or by a majority vote of the entire voting membership of the ASEOU Senate. 

H. Every meeting of the ASEOU Senate shall follow, but is not limited to, the

     following agenda outline: 

1. Roll Call

2. Approval of agenda

3. Approval of minutes of previous meeting

4. Reports to the ASEOU Senate

5. Assembly Committee Reports

6. Orders of the Day

7. Unfinished Business

8. New Business

9. Public Comment

10. Adjournment

I. Closed meetings of the ASEOU Senate shall adhere to the Oregon Public

   Meetings Laws, ORS 192.610 to 192.690 and shall adhere to the ASEOU

   Constitution.

1. Only the chair, voting members of the ASEOU Senate and a member of the

    recognized student newspaper may attend a closed meeting. All others may

    attend at the discretion of the Senate and Chair when there is a unanimous vote.

2. The business of the closed meeting is open to publication, but no

     discussion of the closed meeting shall be published, this is in accordance

     with Oregon Public Meeting Laws, ORS 192.610 to 192.690.

3. No final vote or decisions will be made in a closed session.

J. The meetings of the ASEOU Senate are under the jurisdiction of the

 chair. The ASEOU Constitution and the ASEOU Bylaws shall supersede any

 contradictions.

Section 3: Executive Staff 

A. The ASEOU Executive Staff shall meet at least once a week during the

     term. Meetings during the summer term are not required. 

            B. The ASEOU Executive Staff meetings shall be at the discretion of the

                 ASEOU President, or the person acting in that capacity.

Section 4: A quorum is defined as five or more Senators present at a meeting.

Article IV:


Initiative Process

Section 1. The members of the ASEOU have the recognized right of the

                 initiative process and shall be conducted according to the following:

A. The membership of ASEOU may initiate action by presenting a petition to

      the ASEOU President.

B. There must be one sponsor to the initiative to serve as a contact person.

C. The initiative may not contain more than one subject. 

D. The initiative may not make or repeal appropriations. 

E. The initiative may not create courts or prescribe their rules.

F. The initiative may not enact anything that is prohibited by the

constitution. 

G. The initiative may not be substantially the same as that defeated by an

initiative election within the last academic year.

H. The petition must contain the signatures of at least ten (10) percent of the full time, on campus ASEOU membership and must state in precise language the nature, intent, and impact of the requested action. The petition must include: 

1. A signature, printed name, residence, and the date signed from each signee. 

a. All signatures must be obtained within thirty (30) calendar days after the date the prospective petition was filed.

I.   The Vice President for Campus Affairs will verify all signatures within ten (10) academic days of receipt of the petition and hold an election within ten (10) academic days after the verification of signatures on the petition. 

J.   If fifteen (15) percent of the full time, on campus ASEOU membership vote on the initiative, and a majority of votes cast are in the affirmative, the requested action will become effective at the next scheduled Senate meeting when the results are announced by the Campus Affairs Executive. 

K. The initiative is for a legislative measure within the authority of the

ASEOU Government only and must follow election guidelines that were

established for the 2001-2002 year.

Article V:


Appointment

Section 1:  All executive position appointments will be advertised for ten (10)

academic days. If no applicants are received during that ten (10) day time frame, then the first qualified person to apply will be selected pending Senate

approval.

Section 2:  ASEOU Executive Staff

A.  All appointments to the ASEOU Executive Staff, ASEOU Senate, or Judicial

Board applications shall be sent out and accepted for ten (10) academic

days.

1. No appointments may be made until after the ten (10) academic day limit.

            B. The ASEOU Senate shall review all applications and interview all applicants.

            C. The ASEOU Senate may approve the final applicant only by a majority vote of the entire voting membership of the ASEOU Senate. 

             1. This vote of the ASEOU Senate shall be taken as a roll call vote. 

Article VI:


Advertising

Section 1:   For all positions in the ASEOU Student Government that may be

 chosen from the members of the ASEOU at large, the ASEOU Vice President for Campus Affairs, or the person acting in that capacity, shall conduct advertising for ten (10) academic days.

Section 2: Advertisements shall be put in any and/or all of the following:

A. Recognized student newspaper

B. Recognized student radio station

C. Recognized student list-serve

D. Recognized student server

E. All Student Activity Office approved bulletin boards

F. Wherever else the ASEOU Student Government deems necessary 

Article VII: 


Impeachment

Section 1: All members of the ASEOU Student Government may be impeached.

Section 2: Impeachment legislation may be initiated by a two-thirds (2/3) majority

  vote of the entire voting membership of the ASEOU Senate.
Section 3:  Five (5) academic days must pass after the impeachment motion has

 received a two-thirds (2/3) majority vote before the ASEOU Senate may continue impeachment hearings.

Section 4:  The only method of forcible removal from the Senate is impeachment, or failure to meet eligibility requirements.

Article VIII: 


Elections

Section 1:  All elections of the ASEOU shall follow the ASEOU Constitution,

and the ASEOU Election Rules.

Section 2:  The ASEOU Election Rules in place during the academic year

2001-2002 shall be considered part of the ASEOU Bylaws and may only be

changed in the manner prescribed by the EOU Student Affairs Committee.

Article IX:


Committees

Section 1: Assembly Standing Committees:
A. Shall be described by the Eastern Oregon University Assembly.

1. The student seats on these committees shall be determined by the ASEOU

         Constitution and Bylaws.

Section 2: Assembly Ad Hoc Committees:
A. Shall be established by the EOU Assembly.

1. Student seats on the Assembly Ad Hoc Committees shall follow the ASEOU

         Constitution and Bylaws.

Section 3:  ASEOU Senate Ad Hoc Committees:
A. May be established by legislation of the ASEOU

     Senate.

B. Shall follow the ASEOU Constitution and Bylaws. 

C. Shall state the purpose in the legislation that created it.

Section 4:  ASEOU Senate Standing Committees:
A.  May be established by legislation of the ASEOU Senate.

B.  Shall state the purpose in the legislation that created it and follow the ASEOU Constitution and Bylaws.

C.  Shall consist of, but shall not be limited to:


1. ASEOU Student Fee Committee (SFC)


2. ASEOU Senate Allocations Committee

D.  The guidelines for ASEOU Senate Standing Committees may be changed by the standing committees and approved by the ASEOU Senate. [As established by legislation]

Article X:

Responsibilities

Section 1:  All job descriptions for ASEOU Student Government shall be

reviewed and approved annually by a two-thirds (2/3) vote of the entire

voting membership of the ASEOU Senate.

Article XI:

Vacancy of Office

Section 1: ASEOU Executive Office

           A.   If a vacancy should occur in the office of the ASEOU President or ASEOU

Interim, a Senator will be selected to serve for the remainder of the term

of office. 

1. The Senator will be selected by a two-thirds (2/3) vote of the entire

    voting membership of the ASEOU Senate.

            B.  If a vacancy should occur in an appointed ASEOU Executive Office, the

appointment process set forth in the ASEOU Constitution and the ASEOU

Bylaws shall fill it. 

Section 2:  ASEOU Senate

A.  If a vacancy should occur on the ASEOU Senate, that seat shall be filled

by the appointment process set forth in the ASEOU Constitution and the

ASEOU Bylaws. 

Section 3:  ASEOU Judicial Board

A.  If a vacancy should occur on the ASEOU Judicial Board, it shall follow

the appointment procedures set forth in the ASEOU Constitution and the

ASEOU Bylaws.

Article XII:

Term of Office

Section 1: The Term of Office shall consist of that which is described in

the ASEOU Constitution. 

Section 2:  All eligibility requirements to hold office and/or to sit on a

committee shall be met by the fifth week of the academic term. 

Article XIII:

Disciplinary Policy

Section 1:  If any member of the ASEOU Student Government is in violation of

the ASEOU Constitution or the ASEOU Bylaws, it shall be grounds for

impeachment and shall follow the impeachment procedures as outlined in the

ASEOU Constitution and the ASEOU Bylaws.

Section 2:  If any member of the ASEOU Student Government is found not to be

eligible as determined by the ASEOU Vice President for Campus Affairs, or the person acting in that capacity, they shall be considered to have resigned from their office. 

Section 3:  All ASEOU Student Government officials will be allowed only two

excused absences per academic term. More than two could result in a need

for further action to be taken, to include but not limited to: sanctions,

requests for resignation, and/or impeachment.

Section 4:  All ASEOU Student Government officials will be allowed only one

unexcused absence per academic term. More than one could result in a need

for further action to be taken, to include but not limited to: sanctions,

requests for resignation, and/or impeachment.

Section 5:  Repeated tardiness will be viewed as a lack of respect for the

ASEOU and the Senate and could result in a need for further action to be

taken, to include but not limited to: sanctions, requests for resignation,

and/or impeachment.

Section 6:  Exemptions/excused absences can be: death in family, illness

with a doctor's note, serious injury, legal requirements i.e. court, jury

duty, participation in an athletic event, participation in a

Senate/Executive function, or others as determined by the Senate and Senate

Chair.

Article XIV:
                          Abstentions and Proxies

Section 1: Written proxies submitted to the chairperson before the meeting shall be considered valid.

Section 2: Abstentions may be used, but must include a brief reasoning for the abstention and must be submitted to the chair before the official vote.

Attachment 1:      ASEOU Student Government Job Descriptions

ASEOU Senators will:

1.  Attend and participate in Senate meetings.

2.  Read through and be prepared to discuss proposed legislation.

3.  Serve on at least one Student Government committee, College Assembly

     committee, or student oriented organization.

4.  Attend committee/student oriented organization meetings when possible.

5.  Inform themselves on current issues that face students. 

6.  Recruit interns or volunteers to help ASEOU accomplish its goals.

7.  Hire and supervise the Vice Presidents for Campus Affairs, Political Affairs, and Financial Affairs.

8.   Appoint vacant Senate seats and Judicial Board seats.

9.   Be able to attend public meetings and be readily available to those

      clubs, student-oriented organizations, and the Student Body they represent.

10. Set directional goals for the Executives.

11. Provide contact information for issues that arise over the summer term.

12. Gain skills by attending a required training.

13. Define job descriptions(s) for staff interns.

14. Perform all other duties as assigned.

ASEOU President will:
1.   Inform the Senate of Executive performance issues minus the ability to

terminate employment of any staff member of ASEOU Student Government.

2.   Supervise staff to help them implement Senate goals and objectives by

providing training, guidance, and assistance.

         3.   Be known as Student Body President.

4.   Attend and chair the Senate and maintain control of the meetings so

meetings run productively.

5.   Establish special Senate committees and determine their membership.

6.   Reserve all meeting space and schedule Senate meetings.

7.   Complete meeting agendas before each Senate meeting.

8.   Hold weekly Executive staff meetings.

9.   Serve on the Vending Committee or appoint official designee.

10. Serve as a voting member of the Oregon Student Association Board of

Directors (it is important that the president serve in this capacity,

unless circumstances such as schedule, or other commitments preclude

membership). 

11. Serve on the Executive Committee of the College Assembly, or delegate this seat to another ASEOU Officer.

12. Serve on the Student Fee Committee and approve the final budget.

13. Represent students in official functions.

14. Be responsible for documenting the Senate meeting minutes.

15. Provide contact information for issues that arise over the summer term.

16. Co-Chair the Senate Allocation Committee meetings with the Vice President for Campus Affairs.

17. Define job description(s) for staff intern(s).

18. Train successor.
19. Perform all other duties as assigned.

Vice President for Campus Affairs will:

1. Be aware of and address any and all issues that happen on campus and affect    on-campus students, policies, and traditions, and be able to report any information necessary to the Senate.

2. Maintain a list of active Committees, standing, joint, or otherwise, and actively fill those seats year-round.

3. Maintain pertinent information regarding clubs and organizations on campus, and provide any needed advisory opinion to any student or organization on campus.

4. Be in charge of tracking all new hires, and, when necessary, the advertisement for those positions.

5. Be in charge of the website of the ASEOU or delegate the responsibility to his/her assistant or appointee.

6. Ensure that Eastern Oregon University has seats on the OSCC and OSSERA Boards of Directors, providing that Eastern has a chapter.

7. Be responsible for the Student Saver Program, including seeking out businesses year-round, and actively pursuing the renewal of members before the end of each year. 

8. Serve as an effective voice to bridge the ideas and opinions of the students to necessary members of the faculty, administration, and the ASEOU, namely the President.

9. Organize campaigns that pertain to campus affairs, when directed by the Senate.
10. Serve as the House Speaker in the House of Representatives on campus, when established.

11. Advertise the goals of the ASEOU Senate and present them to the Senate as needed with any changes; also, track any ad hoc or other temporary committees dealing with specific ASEOU goals, and keep the seats filled.

12. Keep the ASEOU bulletin board updated, and keep other boards on campus updated with ASEOU information.

13. Serve as the Communications Director for campus, including setting up a scheduled update system with campus media, i.e. The Voice

14. Coordinate events on campus for students in order to promote ASEOU, including working with other clubs and groups as necessary for success, and relaying information regarding these events to and from both the Executive Staff and the Senate.

15. Oversee the ASEOU Elections.

16. Co-chair the Senate Allocations Committee, with the President.

17. Advertise all vacancies that occur in the Student Government according to the

procedures set forth in the ASEOU Constitution and Bylaws
18. Inform the Senate of issues that arise and require votes in the University Assembly.

19. Obtain records and reports from University Assembly and Senate Ad Hoc Committees and report important information to the ASEOU Student Government.
20. Keep orderly records of all information pertinent to elections, appointments of student government officers, and committee members.
21. Attend ASEOU Senate meetings.

22. Attend weekly Executive Staff meetings.

23. Check eligibility for all members of ASEOU Student Government.
24. Create and/or maintain policy / procedure manual.

25. Train successor.

26. Recruit any interns or volunteers necessary to accomplish these duties, and define job description(s) for staff intern(s).

27. Provide contact information for issues that arise over the summer term.
28. Perform all other duties as assigned. 
Vice President for Financial Affairs will:
1. Chair the Student Fee Committee.

2. Be held accountable to the SFC Guidelines.

3. Provide budget reports once a term, or when requested by the Senate.

4. Interface with each SFC unit head once per term to discuss progress.

5. Report to SFC each term on the progress of SFC units.

6. Keep orderly and up-to-date files on all financial business pertaining to the Student Clubs (SIF025) and Student Government accounts (SIF027 and SIF035).

7. Maintain the Student Government account, limiting spending to the SFC allocation.

8. Create and/or maintain policy/procedure manual.

9. Prepare a well-organized and comprehensive budget for the Student

 Government to be presented to and approved by the Senate and the Student

 Fee Committee.

10. Serve on the Vending Committee and Hoke Advisory Board.

11. Create club request forms and give those forms to clubs.

12. Recruit any interns or volunteers necessary to accomplish these duties.

13. Attend ASEOU Senate meetings.
14. Attend weekly Executive staff meetings.

15. Serve in conjunction with the ASEOU President as the Student Fee Committee during summer term.

16. Train successor.

17. Facilitate budget training for the SFC Unit Managers.

18. Be the lead facilitator of the SFC training program.

19. Set meeting dates and reserve rooms for SFC.

20. Perform liaison assignments quarterly for all SFC Units.

21. Define job description(s) for staff intern(s).

22. Perform all other duties as assigned.

Vice President for Political Affairs will:

1. Be the official representative for the Oregon Student Association on the EOU campus.

2. Serve as a voting member of the Oregon Student Association Board of Directors.

3. Brief Senate on pertinent state issues that affect students.

4. Organize campaigns that pertain to state affairs, when directed by the Senate. 

5. Will work with OSA, develop reports, and create action plans and timelines to facilitate success in these matters.


6. Attend OSA board meetings and organize all activities on campus

 concerning OSA. These activities include running grassroots campaigns, for

 example: letter writing, and phone banking. Organizing voter registration

 drives, and "Get out the Vote" campaigns. Frequent trips to various

 legislatively critical locations such as lobbying and attendance at such

 function and student rallies and information sessions at local, state, and

 federal policy levels.

7. Miss no more than one (1) meeting after using the two (2) allotted proxies stipulated by OSA.

8. Recruit any interns or volunteers necessary to accomplish these duties.

9. Attend ASEOU Senate meetings.

10. Attend weekly Executive staff meetings

11. Provide contact information for issues that arise over the summer term.

12. Create and or Maintain policy/procedure manual.

13. Train successor.

14. Define job description(s) for staff intern(s).

15. Perform all other duties as assigned.

ASEOU Student Government Ex-Officio Positions

ASEOU Student Government Advisor will:
1. Attend ASEOU Senate meetings.

2. Attend weekly Executive staff meetings when possible.

3. Inform themselves on student issues.

4. Be accessible to Student Government members.

5. Assist ASEOU as needed.

SFC Committee Advisor will:

1. Co-facilitate the SFC training program.

2. Serve as mediator in budget appeal process with administration.

3. Assist SFC Chair as needed.

Attachment 2: 
ASEOU Elections Guidelines

The Elections Committee, in cooperation with the Student Body President, is responsible for coordinating all Student Government elections.  The Vice President for Campus Affairs is responsible for assembling the Elections Committee and serving on it
.  The Elections Committee is responsible for promoting the election as outlined in the ASEOU Constitution.  Five percent of the on campus student body vote is necessary for the election to be valid.  Because enrollment this year is ________ students, a minimum _______ students are required to vote for the election results to be official.  

· All candidates are required to meet the eligibility requirements as outlined in the Constitution and ByLaws.  

· Only currently enrolled students are permitted to be elected on the ballot or as a write-in candidate.  

· Candidates may only run for one office during the election.  

· Each candidate is responsible for his/her campaign to comply with the election rules

Campaign posting rules

The maximum size for a poster is 11x17” and may be placed on any bulletin board around campus provided it has an “Approved for Posting” stamp.  No material may be placed over another candidate’s campaign material.

Window paint is not tolerated unless given specific, written consent from the building manager.  This consent must be in the possession of the Elections Committee before any window painting goes up.  

Campaign material must be taken down by noon the day after polls close.  No campaign material can be posted in the Student Activities Office (Hoke 321) or Student Government Office (Hoke 312/313).  Employees of the SAO will not be permitted to post election material.  Failure to comply with this rule will result in a complaint to the judicial board.

Campaign materials may not be placed in any building without prior approval of the building manager.  All campaign material must comply with the University posting policy as well as the Student Activities Office.  In the event that the material does not meet University or SAO requirements, it will be removed and discarded.  If a candidate has material removed in three separate incidents, he/she will be removed from the ballot immediately.  

Any poster that does not have the “Approved for Posting” stamp will be removed from the SAO boards.  No campaign materials can be placed on any wall, glass, door, bathroom stall, mirror, handrail, stairs or light fixtures unless written consent is given by the building manager and is in the possession of the Elections Committee before the posting occurs.  

Candidates are permitted to make up to six banners that are no longer than 30 sq. ft. in size.  These banners may be placed outside provided they do not harm any University property, endanger any individuals, or is a fire hazard.  

Yard signs up to eight square feet in size are allowed.  A specific list of where these signs are going to be placed must be given to the Elections Committee prior to the placement of the signs.  The candidate must wait for the approval of this list before placing signs.  This rule is in effect so signposts do not damage the sprinkler system or any other underground operations.

Campaign material is forbidden from all classrooms.  PA systems, whether inside or out, are also forbidden, however; candidates are allowed to use KEOL provided they adhere to the station guidelines.  

If a complaint is lodged against any candidate by a building manager or administrator, whether oral or written, the candidate will be asked to comply to their wishes in a timely manner.  This complaint does not have to go to the Judicial Board for a hearing.  If the candidate does not comply with the building manager’s request by the deadline set by the Elections Committee, campaign material will be removed.  If this happens more than once, the candidate will be removed from the ballot.  

If a candidate wishes to appeal the request put forth by a building manager or administrator because he/she feels it is biased, the candidate may meet with the Elections Committee and explain his/her position.  The Elections Committee will then communicate this message with the building manager or administrator who lodged the complaint and a resolution will be reached.  The candidate has no choice but to act on the resolution by the deadline set by the Elections Committee.

Candidates are restricted from actively campaigning on election days within 100 feet of a computer lab boundary (doorway, window).   Actively campaigning includes putting up or handing out new signs, posters, banners, or using tape recorded messages or other types of media in this area to promote a candidate.  Any candidate attempting to persuade a vote in violation of this rule will be referred to the Judicial Board. 

Spending

Candidates are allowed to spend up to $150 for their campaign.  Each candidate will be required to submit their campaign expense summary to the Elections Committee by the time the polls close.  If the expense summary is not received by this time, a complaint may be filed to the Judicial Board by the Elections Committee.

Conflicts/ Judicial Body

· Complaint forms are available in the Student Government office.  Candidates may submit a complaint to the Elections Committee by 5pm until two (2) full academic days after results have been announced.  

· The Elections Committee has one (1) full academic day to determine if the complaint is valid or not.  It is the duty of the Elections Committee to conduct an investigation into the alleged wrongdoing and submit his/her findings in writing to the ASEOU Judicial Board.  If the Elections Committee determines a complaint is invalid, a candidate may appeal the decision to the Judicial Board.  The Judicial Board may then decide whether or not they would like to hear the case.  In the event that the Board decides to hear the complaint, a date and time that is satisfactory to all parties must be set within two (2) full academic days by the Elections Committee. 

Restrictions for members of the Judicial Board.

· If a Judicial Board member is found to have a conflict of interest (i.e:  roommate, good friend, family relative, etc.), he/she may recuse himself/herself for this issue.  The Elections Committee will then nominate another judicial board member from the Senate, who has the power to accept or reject the applicant.

· The Judicial Board must adhere to guidelines as stated in the ASEOU Constitution and its ByLaws.

� In the event that the Vice President for Campus Affairs is involved in the election in any way (whether running for office or assisting a candidate in their campaign), he/she may not serve on the Elections Committee.
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